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Message from the Chairman and President
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In terms of business operations, the Company's
total premium revenue in 2024 amounted to
NTS$11,856.89 million, up 12.38% from 2023. In
terms of earnings, the Company had a pre-tax
profit of NT$452.52 million, and the after-tax
profit after incorporating the income tax benefit
amounted to NT$412.01 million.

As at December 31 2024, total assets were
NTS$25,683.78 million, and the sum of the various
insurance business reserves and shareholders'
equity were NT$21,954.07 million. Following
completion of a capital increase on June 27
2024, the Company’ s capital base has been
further reinforced , underpinning a strong
solvency position. The ratings of the Company
by international credit rating agencies include
A3 by Moody's, twAA by Taiwan Ratings and A-
by Standard & Poor's.

faie il President

T

In recent years, the Company has been focusing
on digital transformation and sustainable
development, integrating technologies with
its products and services to enhance services
for policyholders, and increasing its marketing
efforts through cross-industry alliances,
integrated group marketing, and social media
publicity. At the same time, the Company has
been fulfilling its corporate social responsibility
by caring for public welfare organizations and
the disadvantaged for a long time. In the face
of fierce competition in the domestic market,
the Company shall focus on pursuing business
growth with stable profitability as the primary
goal, strengthening corporate risk management,
implementing internal and external laws and
regulations and audit systems, developing
and expanding high-quality business with
profitability, optimizing the insurance process
to make it friendly and smooth, and enhancing
consumer experience, so as to improve the
overall operating performance and increase the

Company's earnings.
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i1 Company Profile

— ~ NHE]{ii % Brief History of the Company
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Chung Kuo Non-life Insurance Company, Limited
(Chung Kuo Non-life Insurance or the Company),
was founded in Shanghai on November 1, 1931
through investment by the Bank of China. In
October 1949, the Company applied to establish a
branch office in Taiwan. In December of the same
year, the Company relocated its headquarters
to Taiwan together with the Bank of China and
continued to implement non-life insurance

businesses.

In February 1972, in order to simplify the non-life
insurance organization owned by the government
and improve operating performance, the
Ministry of Finance completed the merger of the
Company and Non-Life Insurance Department of
the Central Trust of China after approval by the
Executive Yuan. The new entity continued to use
the name of “Chung Kuo Insurance Company,
imited.” It was invested directly by the National
sury, instead as an insurance institution

affiliated of the Ministry of Finance.

2002

RE 91 4
®
LAY R RN
2 IR R T 2 i

Before privatization, the Company mostly
engaged in insurance businesses with institutions
of the central government and business units
under the Ministry of Economic Affairs. Adhering
to the purpose of its foundation, “Be the
service for the business enterprises, and ensure
safeguarding securities for government-owned
properties,” the Company became an exclusive
insurer dedicated to government owned

businesses.

In conformity with the policy of privatization
of public enterprises, the Company became
the first privatized non-life insurance company
owned by the government on May 5, 1994. It
also aggressively built marketing channels and
expanded business offices to develop non-life

insurance businesses as a private enterprise.

To expand the scale of operation and enahnce
business competitiveness, the Company was
converted to a wholly-owned subsidiary of
Mega Financial Holding Co., Ltd. through
transfer of shares on December 31, 2002, and
became a member of the Mega Holding Group.
Headquartered in Taipei, Chung Kuo Non-life
Insurance has 11 branches and 18 corresponding
offices in major cities and counties (including
Kinmen County) nationwide, as a total of 29
branches and offices in domestic areas. In the
overseas market development, the Company

opened its representative office in Guam

2024 F JKEIRIEEIR | 2024 Annual Report
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Integrity Management Committee
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Fair Treatment of Customers Committee
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President

HERREA

Chief Audit Executive

s 1 REE R e

Chief Compliance Officer

Supervisors
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Channel Business
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Personal Insurance
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Taipei Branch Office Greater Taichung Region Yongkang Correspondence Office
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Hpgi@se Fengyuan Correspondence Office
Keelung Correspondence Office B R
Shalu Correspondence Office
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Dali Correspondence Office
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Hualien Region
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Hualien Branch Office
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Taitung Correspondence Office
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Personal Insurance Dept.
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Personal Insurance Claims Dept.
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Digital Marketing Dept.
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Industrial Insurance Marketing
Dept.
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Financial Channel Marketing
Dept.
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Personal Insurance Marketing
Dept.
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Commercial Insurance
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Management Group
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Fire Insurance Dept.
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Marine Insurance Dept.
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Casualty Insurance Dept.
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Foreign Dept.
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Guam Office
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Investment Group
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Investment Dept.
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Administration Dept.
& R
Information Service Dept.
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Financial Management Dept.
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Planning & Actuarial Dept.
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Customer Service Dept.
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Chairman
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Director
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Director
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Director
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Director
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Supervisor
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Supervisor
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— ~ REEM A\ Management Team
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President
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Executive Vice President

RS B

Executive Vice President

RS B

Executive Vice President

a1

Chief Audit Executive
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Chief Compliance Officer

B

Senior Vice President

B

Senior Vice President
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Senior Vice President
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SVP & Manager of Marine Insurance Dept.
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SVP & Manager of Casualty Insurance Dept.
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Manager of Personal Insurance Dept.
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SVP & Manager of Financial Channel Marketing Dept.
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Manager of Personal Insurance Marketing Dept.

i SR IR B SR B

Manager of Industrial Insurance Marketing Dept.
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Manager of Digital Marketing Dept.
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Representative of Guam Office
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SVP & Manager of Planning & Actuarial Dept.
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SVP & Manager of Risk Management Dept.

2 D SEEMRBRAERAS

_ 13

Bk i
Yuchang Chang
PR

Victor Kuo
Bt

T. H. Hung
£ i
Chi-Lun Tsai

it HE v
Ya-Ching Shih

P AR
Wei-Chun Hung

NN

Cheng Chuan Liu
P e
Bing-Huei Hong

T PHL S L0
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Manager of Customer Service Dept.
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K5 OR B

Fire Insurance

IR K 5 R R A DR B

Residential Fire & Earthquake Insurance

e R K 5 e R A R BB £ Bt

Residential Fire & Earthquake Insurance Allied Perils Coverage

IR SRS S DR B

Residential Comprehensive Insurance

IR AR SR K S OR B

Commercial Fire Insurance

I S R 5 K 5 DR BB £ Bt

Commercial Fire Insurance Allied Perils Coverage

IR SLEEPIRE K SR DR B

Commercial All Risks Fire Insurance

= Ut
Marine Cargo Insurance

IR A T Y i OR B

Marine Cargo Insurance

DB N HALORBR

Cargo Carrier Liability Insurance

I S P v SR B DB A S DR B

Commercial Property Floater Insurance

IR A PR IR N\ FAT DR B

Forwarder's Liability Insurance

4 D SEEMRBRAERAS

FIFAF D% Bt

Marine Hull Insurance

IR VAR DR Bt

Marine Hull Insurance

I S A PR 55 O B

Builder’s Risk Insurance

RS EEPEH A FAT AR

Ship Repairer’s Liability Insurance

IR S P T A O B

Fishing Vessel Insurance

I e A R AT DR B

Yacht Liability Insurance

IR S PRI S N EAT R B

Shipowners’ Liability Insurance

iZE PR b

Aviation Insurance

Tk B Y2 PR b
Aviation Insurance
IR R VOB Rl 5 % U OR B

Loss of License Insurance
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Engineering Insurance

RV 588 S RS

Contractors’ All Risks (CAR) Insurance

KB Y 7 TR A RS

Erection All Risks (EAR) Insurance

KRB EY SRR ARG SRS

Contractors’ Plant and Machinery (CPM) Insurance

I S Y o O Bt

Boiler & Pressure Vessel (BPV) Insurance

TR SR VB bk O B
Machinery Breakdown (MB) Insurance
TR B Y ik D 5 DR B

Electronic Equipment (EE) Insurance

6 D SEEMRBRAERAS

HALORBE

Liability Insurance

RS AV RIS H AR PR

Public Liability Insurance

IR A SR A H AL DR B

Elevators Liability Insurance

G EE R R N B OB

Contractors’ Liability Insurance

ISP S R AL DR bR

Products Liability Insurance

IR E Vv o R BR B EATOR B

Golfers’ Liability Insurance

KRG AR EE TR

Security Guard Liability Insurance

IR AR R SR 5 B R bR

MRT Passengers Liability Insurance

I 3 P v i o B AR BN AL AR B

Directors & Officers Liability Insurance

IR A e A R AL DR B

Employers’ Liability Insurance
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Miscellaneous Insurance

e A RS T R DR B

Burglary and Theft Insurance

IR B DR B

Cash Insurance

ISP IR T SRR S PR B

Bankers’ Blanket Bond Insurance

RS EMEN RS R

Credit Card Comprehensive Insurance

IR G P e bl e e o 53 e Rk B 2 S A £ B

Chung Kuo Insurance Typhoon Wind Speed and Precipitation
Parameter Persimmon Insurance for Taichung Region

{HLOR B

& Automobile Insurance
JK A YR B R R B

Motor Physical Damage Insurance
IR E P R B R AR bR
Motor Theft Loss Insurance

IS AR = N F AR B
Motor Third Party Liability Insurance

IS P T OR BB £ Bt

Motor Insurance Additional Perils

I S el e AT DR B

Compulsory Automobile Liability Insurance

eSS P A OR B BN B3 B BESK (B B — 25w i )

Compulsory Automobile Liability Insurance With Motorcyclist’'s
Personal Accident Coverage

IR AR R % HAL DR PR

Motor Commercial Passengers Liability Insurance

8 D SEEMRBRAERAS

(EE 7Y

Accident Insurance

IR AR 855 DR B

Ping-An Individual Personal Accident Insurance

IR S P I 5 5 O B

Group Personal Accident Insurance

IR AT B LR B

Travel Accident Insurance

IR A N i 8 DR B

Comprehensive Travel Insurance

Sl 3 i 50 ok 5 DR B

Cruise Travel Insurance

IR AL 535 DR B

Individual Personal Accident Micro-insurance

R RR DR B3

Health Insurance

e P R R 52 540 e ) A5 B R B
Healthy Family Daily Hospitalization Indemnity of
Health Insurance

Je G RO e R R DR B
An Sin Hospitalization & Outpatient Surgery Expense of
Health Insurance

IR S P B e PR A e I 5 00 R B

Fu Qi Bao Hospitalization Health Insurance

IS 8\ A0 K FE e O O £ B

First Diagnosis Cancer Benefit Insurance
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The Portfolio of Direct Written Premiums,2024

(—) Z#BN Business Overview Rt R T B
Health insurance
IB3FEEHRFREKAA 118ES5,689 BT & In 2024, the Company generated a total premium income
112 FFE 105 & 5,050 Bt » BN 138639 & of NT$11,856.89 million an increase of NT$1,363.90 million O 640/0 /ﬂ\:'&*{%l{ﬁ
7T BE 12.38% o or 12.38%, from NT$10,550.50 million of the total premium y Other insurance
income recorded in 2023. NT$ 70.18M — 9 OlO/
0]
[ ]

1. HESE R ER The Portfolio of Direct Written Premiums

113 FESERBWAA 110E22,414 Bt » &
112 FERHIO7 16,358 BT » 1N 12 {86,056
B & 12.91% ©

1. KRS - REWA 291 7,411 Bt &R
BT ALE%E 26.98% o

2. BERKE  REBWA3EG6,1TIBTLRE
W A HBEE 3.28% °

3. MR fRiE - REWA 818 4,564 Bt hRE
WAKBER 7.67% °

4 5EFRE  RERA42E2,IT3ETHR
BRI A 4B%EE 38.30% °

5. MERE : REWA 185,053 BthRE
YA 4BEE 1.37% °

6. TR REWATES6 BTHREW
A48EE 6.35% °

1. 5ERE I REWA TESST BxhaFREN
A#B%EE 6.40% °

8. M : REWA 7,018 BT HRERA
48%A 0.64% o

9. Hfthfrkz : REWA IR I,37T4 Bt HRE
WA #8%E 9.01% ©

2. S EE AR BEER Premiums Income

113 FEEEBEREBEWRAASE3,2T5 8B’ &
112 FEFH 758,692 B > 110 4,583 8
7T A& 5.82% o

20 D SEEMRBRAERAS

In 2024, the direct written premiums of the Company
totaled NT$11,024.14 million an increase of NT$1,260.56
million or 12.91%, from NT$9,763.58 million in 2023.

1.Fire insurance: The premiums totaled NT$2,974.11
million accounting for 26.98% of the total written
premiums.

2.Marine cargo insurance: The premiums totaled
NT$361.79 million accounting for 3.28% of the total
written premiums.

3.Marine hull insurance: The premiums totaled
NT$845.64 million accounting for 7.67% of the total
written premiums.

4 Automobile insurance: The premiums totaled
NT$4,221.73 million accounting for 38.30% of the total
written premiums.

5.Aviation insurance: The premiums totaled NT$150.53
million accounting for 1.37% of the total written
premiums.

6.Engineering insurance: The premiums totaled
NTS$700.56 million accounting for 6.35% of the total
written premiums.

7.Accident insurance: The premiums totaled NT$705.87
million accounting for 6.40% of the total written
premiums.

8.Health insurance: The premiums totaled NT$70.18
million accounting for 0.64% of the total written
premiums.

9.0ther insurance: The premiums totaled NT$993.74
million accounting for 9.01% of the total written
premiums.

The inward reinsurance premiums for 2024 amounted
to NT$832.75 million an increase of NT$45.83 million or
5.82%, from NT$786.92 million in 2023.

NT$993.74M
1555 R b

Accidentinsurance

6.40%

NT$705.87M

K KOR B8

Fire insurance

26.98%

| 20T4LIM e

Marine cargo insurance

3.28%

NT$361.79M

 A— ‘
‘ VA DR b

Marine hullinsurance

Ek}a%rﬁﬁgance 70670/0
1.37% NTS 845.64M

NTS 150.53M AR B

Automobile insurance

38.30%

NT$4221.73M

TR b

Engineering insurance

0.35%

NT$ 700.56M
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(=) B Operating Performance

112-113 4EM B e

Financial Highlights, 2023-2024
WL B E AT T

Unit : NT$1,000

HH 113 4 112 4¢ A T I O B 1 i 5,660,290 5,140,036
Items 2024 2023 Reserve for Unearned Premiums

P 6,879,227 6,225,241 Wk T D 6,122,769 4,926,671
Operating Revenues Reserve for Claims

R (4,855,057) (5,179,410) 35 1ol 4 i 588,396 632,978
Operating Costs Reserve for Catastrophic Losses

B (1,637,392) (3,816,634) PR HE : 760
Operating Expenses Reserve for Deficiency

45 2 o] 386,778 (2,770,803) HAEYE R 353 650
Operating Income Reserve for Insurance Liabilities

s 3ty 65,745 99,961 ZAH 4,500,000 5,333,500
Non-operating Income and Expenses Paid-in Capital

RS R A 452,523 (2,670,842) B o HE £ 9,582,266 4,543,536
(Loss) profit from continuing Total Shareholders’ Equity

operations before tax

A HHH & 412,014 (1,466,874)

Net (Loss) Income

i (W) &Ex Oo) 1.78 (1,546,308,639)

(Losses) earnings per share

=Rk 25,683,776 23,440,470

Total Assets

2 D SEEMRBRAERAS
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( =) B EKIE Business Development Strategy

L EL )& S K IRTI ]

Financial and business customer perspectives

RARBHIGHAL » FIEHERBITHER
TEBEREES > EREAAREES
RERRIERER > B{EBS1THRE
BAaRIHATE > MERESIEEHR
BRAREERE RABSERANE

- AR R

Internal procedures perspective

RARBRERE » EXRATKERRE
T AR AR ENER MBRAUERRA
BIERBRAREE > BERINESER

- BB

Learning and growth perspective

HEMRABTEE & IBREMEGLASL
BIURBHMUXIE  RABEAZEEM

REEMRERAGABRARE

24 & _ a 25

Enhance the company's market position and
leveraging co-marketing synergies

Build on commercial insurance business and
expand personal insurance business

Thoroughly expand target channels and strengthen
integrated marketing planning

Integrate internal and external digital platforms
and strengthen cross-industry alliances

Timely adjust the asset allocation to improve the
capital utilization performance

Enhance corporate governance standards and
pursue sustainable development of the Company

Enhance the efficiency of the Company's operations
and increase the investment in digital information

Enhance risk management and enforce compliance
with internal and external laws and regulations

Motivate employees to increase their value and
develop more digital talents

Establish a digital culture in the Company and raise
awareness of information security

4~ B 7% Credit Ratings

P S H

Rating Agency

FIRP R

Long-term Rating

HhEE(E PSS 2

Taiwan Ratings Corporation

tw AA

FE B HE G 7 23 ) A—

Standard & Poor’s Rating Services

B e A s 23wl A3

Moody's Investors Service

WS e

Outlook

R

Stable

R

Stable

=11

Negative
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Promotion of Sustainable Development

Promotion of Sustainable Development

KABIRFERARESEBEBNRERFBIEEE
ZER FEARPREZ S UNRESLER R
fERF ET%EEH2$%1LFU%§HHEE » BiE
BERSRE  E—FPERETENEEAXE -
NERAAXEKELSERFERE  EHR
Ve » BRRARFEBIFOIGE - Bifd TEBEKER

w1 o~ TEEMHEHE) B TR BARE)
ZARORE BREEHSBEKEXERERER
(Sustainable Development Goals, SDGs)
REBELEHEER UAFMBANEMEAREE

ZiRbEmE m BRI Z I INEE -

The Company upholds the goal of becoming
the most trusted insurance service provider,
continuously offering policyholders
comprehensive protection and risk
solutions, assisting shareholders in steadily
creating long-term value, fostering a high-
quality workplace environment, and further
expanding its positive impact on society. The
Company will continue to make progress in
its core business and sustainable operations,
promote proactive initiatives, and explore
possibilities for service innovation. Through
the three core strategies of "Building a
Sustainable Environment," "Fostering
Social Co-Prosperity,” and "Strengthening
Corporate Governance," the Company
steadily aligns with the UN Sustainable
Development Goals (SDGs), fulfills corporate
social responsibility, and creates additional
value beyond insurance products and

services for all stakeholders.

ﬁﬂLﬁf“

B EBIRIEKIE
Committed to achieving net zero
and practicing environmental
sustainability

fREML

Promote social co-prosperity

b N7 SR

BEES TR

Strengthen talent
development and implement
employee care

BEHNIRR
ﬁﬁmﬁﬁﬂ

Refine digital technology to
promote sustainable finance

&S E

Z =13
SRATIEE
Strictly abide by ethical

management and implement
corporate governance
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Promotion of Sustainable Development

—~ HhHBENTRE > BEREEKE (I) “ISO 50001 Energy Management System” and “ISO 14001
Committed to achieving net zero and practicing Environmental Management System” implementation and
environmental sustainability At on

Implemented “ISO50001 Energy Management System” for self-owned buildings,
(—) TISO 50001 REPHEB R FL ~ T1S014001 B and obtained third-party verification organization (SGS) certification (valid from
@;I,:\‘{'}LJ %}\&%% 2022/9/20-2025/9/20).

s . " Implemented “ISO14001 Environmental Management System” for domestic
BEKRIZEA T1SO50001 3EREB A » WIS H=HEHMEE (SGS) 5 (&

N business locations, and obtained third-party verification organization (BSI)
EFWMEARB 111/9/20-114/9/20)

certification (valid from 2022/9/5-2025/9/4).

(IT) “ISO 14064-1 GHG Inventory” certification

IZI

EAEEEEEA 15014001 BEEEAK) - TREEZHSERLE (BS!) BE
(FBEZ2HFMEAM 111/9/5-114/9/4)

( =) TIS014064-1 HE R a | BE

KU REERRERMDARAR (DNV) BRTESEREBRS -

DNV was inspected and obtained the inspection statement.

(ITI) Strengthen employees' awareness and professional

X

knowledge of climate change issues

( = )5'@1&,%1%?\‘%%%%%%23393”@%%%3 ‘ Actively organize education and training on greenhouse gas inventory, environmental

ERIE AR AR « IBIEEIE « A BB  DJS|  CDP » TCFD RG(REIS management, energy management, DJSI, CDP, TCFD and climate change issues.

SE BEYR - (IV) Continue to carry through sustainable development of
suppliers

(P9 )+ v B RS 7k s 28 e R L

\ . All of the Company's key suppliers have signed the “Supplier Sustainability
AABIFAREEREHIIEE Wﬁﬁgﬁﬁ ELXRBAZ)  HEBSNE I 52 E

Declaration Form,” and all of the Company's suppliers have completed the “Supplier

>,227 7 » MEeht VATRR R R Sustainability Self-Evaluation Questionnaire” for 91 contracts worth NT$252.27
(T ) 2 e S R G 5 Ik A 9% L A2 SDG 15 6 Bk million.

BRI 2 BRI 2 2K (V) Commitment to responding to and practicing the UN SDG
SERIER B BRGNS NS R E 2 ARED  BERTA 15 on conserving terrestrial ecosystems and biodiversity

ERFEESH > TEHY TERAMURAMESEMTEEERRTBIHAMEES
MERE) @ LESEFAMUBENEYZERMABR > RMBMHIEERSEFHERR
ERRYIRIZ TR o

The Company continues to organize biodiversity conservation activities such as
tree planting, mountain cleanups, and the removal of invasive alien plants, leading
employees in efforts toward ecological conservation. It has also supported the
"Taichung Dadu Mt. Natural Forest Restoration Tree Planting Project and Longmu
Well Trail Firebreak Forest Belt Restoration Tree Island Construction,” aiming
to restore the biodiversity that Taichung Dadu Mt. should have and to address

environmental issues caused by excessive economic development.
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Promotion of Sustainable Development

v RSEBDIRSE o HEB) AR

Refine digital technology to promote
sustainable finance

(— ) BRALTE A 4 LA O 5l e ot S M S 8 > K

SEFENEEAAASBMTR 2BIE - X I EGREETELHSTI
R SMBEEZHEEEG BREMR  BCEZREH EEHRNS T ERMA AR
K o

( = ) Reighs e B ifk ISMS BilZ & B MR
SEFEKE=0RB AT SCSEDTIBIE » 455 1S0 27001 EALZL2EERMRZAE
M4 BEABNERZ2FE > BREENRRMASEAEANRR ©
(=)PIMS (I NEAEB R B ) i (1S027701:2019)
B

FEBE PIMS (BABHAEBIERG ) » #FF ISO2TT0L BILWEAEEBRAEE BN
% sBEEABN BIERRE °

(14 5E{L B He & I Y hE

AADEEER - %) BETHEEES ¥ RRERREER  EHEENR
B LR A IR R 105 A RTEE% - BAISEA RIS ARSI 3,000 AK -
SERERRBIEER 40% > TR 113 F815 T i R R B S R 0B RS 52
BEEHR o

(I) Strengthen information security and personal data
protection systems and response procedures

Continue to conduct annual information system vulnerability scans, penetration
tests, social engineering email drills, and employee information security education
and training. The Company also conducts reporting drills for information security
and personal information incidents to enhance response to information security

incidents and meet the reporting requirements of the competent authority.

(IT) Continuously improve and strengthen the ISMS

information security management system

Annually continue to pass re-verification by the third-party certification company
SGS, maintain the effectiveness of the ISO 27001 information security management
system, optimize the organization’ s information security operations, and reduce

the risks of information leakage and stakeholders.

(II) PIMS (Personal Information Management System)
Certification (ISO 27701: 2019)

Continuously improve the PIMS (Personal Information Management System),
maintain the validity of the ISO 27701 privacy information management system

certificate, and strengthen the management and protection of personal data.
(IV) Improve intelligent customer service capabilities

The Company’ s intelligent customer service, "Mega Hsiao Le," continuously
collects frequently asked questions and service needs from customers to establish a
comprehensive service process, thereby enhancing service efficiency and optimizing
the customer service experience. Currently, it serves more than 3,000 customers
each month, accounting for approximately 40% of total customer service cases, and
in 2024 received the Excellence Award in Digital Services at the Commercial Times

Digital Finance Awards.
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Promotion of Sustainable Development

s RHEBI R 0 HEB) K 5
Refine digital technology to promote
sustainable finance

(Fo )P e FORE IR 2 i % (V) Increase the use of electronic policy services

113 FEBFREIREA 63.19 o The conversion rate of electronic policy was 63.1% in 2024.

(/) BB PRk ~ k& 37545 o] 3548 38 e o5 (VI) Investment in domestic green, social

HEZGE  HEEERTRERERES R IES 14 57 responsibility or sustainability bonds

(L) HEBh R £ PR B b o 2 O B The total holding of green, social responsibility or sustainability bonds amounted to
NT$140 million.

EERBREWRALHER 119 8 MERESZERENTEEK 1828 -
(VII) Promote agricultural insurance and micro

insurance

Agricultural insurance premium income was about NT$1.19 million, and micro

insurance signing premium was about NT$1.82 million.
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Promotion of Sustainable Development

= EEERE > HilaElini

Strictly abide by ethical management and
implement corporate governance

(— ) IRALA RGP B SEE0E > B2 R
ATRE T EARRERIE Y AT ARIAMRIE

(=) A EBERE BN 2 ks

113 FEAARRFAER L TEADRE o

(=)@ WLEAT MG 805 Ak > 27 B TS E i 2 38
(LI=E

ERERA R 818 A MERRMEEE KA -

(7Y )3E8 P58 EE I > BRI B TSR RE ) 0 2
B 58 LR

RFERERCERIERMEZCEBEABIGR  ZERNSAMERTCET 3/
FABERRIE  BEFFAT—REAEBNEE -

(T ) AN 3T 52 B il e e B4 7 92 1 S8 55 Sl

ARERA TR RITRBERA B Z XA ERGE » TERBFERINEEERE
Pl BB el AR R > 113 FEMHIGREITBERHBIIREEE T 5

% 100% o
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e — e R —

(I) Strengthen professional training for corporate governance-
related personnel and enhance support for directors

All corporate governance officers have completed required courses related to

corporate governance.

(IT) Implement due diligence governance for institutional
investors

In 2024, the Company did not hold any shares of TWSE/TPEx listed companies.

(IIT) Regularly conduct education and training on ethical
corporate management to enhance employees' moral
awareness of honesty and integrity

There are a total of 818 domestic personnel who have completed the ethical

management education and training.

(IV) Improve employees' knowledge and ability of legal
compliance through legal compliance education and training
and conduct regular legal compliance self-assessments and
tests

Continue to implement the legal compliance system and conduct legal compliance
training. The Head of Legal Compliance provides a 3-hour basic compliance course
for each new employee, and a compliance self-assessment is carried out every six

months.

(V) Receive training on anti-money laundering and
countering the financing of terrorism from time to
time

In order to strengthen the professional knowledge and skills of personnel combating
money laundering and financing of terrorism, we invite internal and external experts
occasionally to conduct anti-money laundering education training and related
seminars and courses, and in fiscal year 2024, the completion rate of anti-money
laundering and counter-terrorism education and training for all employees will be
100%.
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Promotion of Sustainable Development

P~ A NY BB o Y5 B TR
Strengthen talent development and implement
employee care

(I) Control the total turnover rate of the Group, ensure
turnover of talent is within a reasonable range

(_. )%ﬁ“%@%%ﬁ% , ﬁﬁﬁ}\j’{ﬁ@]ﬁéﬁ@ﬁﬁ@ Provide employees with diversified and professional training courses and

development programs, including encouraging employees to attend various finance-

REBTIZTHEXRZIIRRIRAL RS E > SEHBE T2 MEBLMEMERR related professional courses, foreign language study, project study abroad, seminars
2 HNREE  FERUENE g HURBFES TEAMHEXEREH and digital learning platforms, etc. Also, create a sustainable learning and innovative
SheRAEN AR STENE > RIG RSB B HAIF  TIFRRIE > DUSES TR AES work environment by subsidizing professional license examinations and foreign
TEA o language proficiency tests, in order to refine employees' competencies and unleash

their potential.

(=) BB MEREN =R - fEOR AR B HE B T ISR D

EZTTPENMERE > REFAAKENIEER  BEEUSIRDERREBHM
BERE > REBTHREENHD  II3FEHABR TR 0ERETHIZRER

(I) Manage the Group's absenteeism rate, ensure manpower
stability and track employee attendance

B > Fkth IS E S AE B e EEaRNEIE o Create a diverse and equitable employment environment to safeguard the

work rights of different groups, enabling each employee to fully demonstrate
(_A )ﬁi%ﬁﬁﬁﬁ E’J{% ’%% ’ L}{*,%ﬂﬁi%{fﬁii their uniqueness and differences, thereby bringing operational benefits to the
ﬁ;mﬁ’# organization. In 2024, a total of 7 employees with disabilities and 8 indigenous

employees were hired. The Company will continue to provide appropriate job
ARBROERPETIBE REZ U EBRTE  #ETHEER - REEZIH
i ERRERERLEIE - UEE - T35 HEBEZAE > RAEIHATNRRE
REELT © OE SRR » ST AR % o (III) Establish proper communication channels between
management and employees to enhance employee retention
and job satisfaction

opportunities in the future to build a friendly and inclusive workplace.

Establish a diversified communication platform for employees to provide feedback,
suggestions or complaints and handle and respond to them confidentially
throughout the process in order to get the true voices of back office employees
Enhance employees' sense of identification and cohesion with respect, equality
and open communication; hold quarterly meetings in accordance with the law to

maintain harmonious labor relations.
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P~ BRI N 3R 0 R E B TR

Strengthen talent development and implement
employee care

(P9 4TS o 467 B RS SRl 5 6 ) 35 BRI
Al 1 it

FHERBAEBEEFRESEREAY ADBE  UERTHASETRREA
S 113 FERHSIER BB TR 44 B o

(4 )i 5 T2 50 8 i B 2 SR BB A 50 0 7l
a1 FH Al Bh

I3 FEETHFEXRERAEREAMPEE 260 8T -

(7N ) Fra e 0% B 1 FE b 2 4 B 5 SIS0 B0 G e 2 4 P
ol IR ~ R IR Rl 58 T B B R T B e R A iy

ARFN 113 FEWE 4 HBOEISRERBR 4 SRERE > TRUEBBFE
RIMLREHRE WETARENR) o B I3 FEATRERFREADEH
236 | 7 F 5% o
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(IV) Create a happy workplace, provide support for employees
to start a family and provide friendly maternal care measures

Take actions to relieve employees' burden of starting and raising a family in response
to the government's population policy of encouraging marriage and childbirth. In
2024, a total of NT$440,000 was paid for marriage and childbirth subsidies.

(V) Encourage employees to take finance-related
professional certifications or qualification
examinations, and continue to provide related
subsidies

In 2024, the subsidy for employees applying for professional licenses or qualification

examinations was NT$260,000.

(VI) Continue to provide employee health checkup
subsidies. Regular health and safety seminars or
trainings, related health promotion activities,
and employee health checkup subsidies are also
organized.

In 2024, the Company organized 4 on-site health services for physicians and 4
health seminars, and set up the online health seminar “Introduction to Workplace
Unlawful Harassment” on the digital learning platform. In addition, the subsidy for

employee health examination in 2024 was NT$2,367 thousand.
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T~ it 3L

)

Promote social co-prosperity

(— ) e SEEMEAE o 1ol BRI 2 kR

113 EEEMHEEASESUBGHALE (CURBEAEAEES) HES
1087 RURPESEARHATERA L ERREBSERERYBLRRE -
B8 RREALERISHEEENEE; SHFELBEABUMEHIRAR
HEEIE 4 BBEAHETERMARRY RS 0 SRANH 1218 BHH
B $7 B 25 BT o

( )R ABORIIT KRB 2
i e

12426 SABBERTRIED  BREHRM - WERBETEHE BEEE
REEREEES - A BERE BB BT BEAMEE -

At E R R T

(=) CRppk R > SR B

RBRSFKERFES > BIRFHG  XEFBEWERBESZEES > X 3R
JRA] (Reduce, Reuse, Recycle) REIBFEE > REEBEFEP I AEEMNIRIR
BB FERIERE  RENJEEEANREN  FRAPTERBVMERFESZER - B
R EFAENBESCSmfE2BERE2HBERTHRANE ; GFEERBESHE
EHEZRKE 100 By M UTHMBEABTEME SR

REEMRERAGABRARE

(I) Assist in the promotion of financial literacy by combining
professional competency

In 2024, the Company donated NT$100 thousand to the "Financial Services Education
Fund" of the Taiwan Financial Services Roundtable to provide scholarships
for disadvantaged students, such as those from families experiencing major
adversities or from middle- to low-income households, as well as courses related to
financial education, including investment, financial management, insurance, and
entrepreneurial loans. In addition, the Company collaborated with the Taipei Medical
University Sunfu Club to organize four recreational camps in remote indigenous
communities to promote financial literacy and fraud prevention awareness for
schoolchildren, with a total of 121 participants, and provided sponsorship funds of
NTS$250 thousand..

(IT) Implement industry-academia cooperation
projects with universities and colleges or provide
work-study internship opportunities for students.

Provided 26 university students with off-campus internships. Through practical
operations, they cultivate students' professional skills, work ethics, and safety
and health concepts, and improve students' basic knowledge for employment and

continuing education.

(ITT) Support green races to reduce carbon and plastic impact

We actively interact with various sustainability partners to establish good
relationships and support the Chinese Taipei Association of Ultrarunners in
promoting green events and planning events based on the 3R principle (Reduce, Re-
use, Recycle). To reduce the environmental impact of the event and to protect the
environment, we provide re-usable cups and medals made of recyclable materials
and donate all the costs saved from not receiving souvenirs to the Taiwan Motor
Neuron Disease Association. We granted $1,000,000 in the project of cooperative
promotion of green sports events, hoping to contribute to the events with financial

sufficiency..
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4

2

o~ féiEnt g5
Promote social co-prosperity

(1Y) it 255 HOH 28 J i it -2 S B [ B sl i 5\
MR ER T ERRE T EAAS M E RS B ARE 2 E 8 0
B HHEERE Y ERERLAEN YR BHTEEEHNER  RAEDAR
BREMOEE o

(1) HEBE TR > K H TS5

WIERAIREE - S5HERE MM EEE 2 E  BUSESESSTERYE A
EHET 76 Ao

(7~ ) W ji o 5 e ik > Stz S o] g L Al 2 o w2 51
HHES) 2% Wik & Rt

UERTHRIRBEHRENFER  BHYMBEAFILTRILAERERLERER
e MERMPESMERE 10 B, FERBESI 2 €6 » SREHRMEFRET 10
B @B EHTURRERESMRERE o

) KEEMERBAERAR

(IV) Continuously develop outstanding sports teams
or sports talents with development potentials

Sponsored Taekwondo athletes Chiang Yi-Shan and Chiang Yi-Hsuan, as well as
the National Chengchi University Griffins Basketball Team, with funding of NT$920
thousand to support the cultivation of outstanding athletes, helping future stars in
sports balance academics and personal development, providing strong and practical

support, and serving as a backing for athletes to realize their dreams.

(V) Promote volunteer services and expand employees'
engagements

The volunteer services for the elderly, disadvantaged groups, other social welfare
organizations, beach cleaning, mountain cleaning and reforestation were conducted

with 76 volunteers.

(VI) Caring for disadvantaged groups, and working
with other domestic public welfare or social welfare
organizations to promote various social assistance
programs.

Demonstrating care for the elderly through specific actions, the Company donated
NTS100 thousand to the Taiwan Catholic Nursing Home Foundation in New Taipei
City for Double Ninth Festival meal supplements and Christmas supplies. Fulfilling
the mission of caring for the disadvantaged, the Group provided microinsurance
to 10 social welfare organizations, enabling thousands of people to receive basic

insurance coverage.
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Our Awards

Kl 109 4

2020

R 110 4

2021

REESRRERF 1108 FEMER
e MERRENEER

;T'>+

- REVEEANEEHEREES SR
107 FRRSETHEERFREIFER
IR RIS EREHE (&
EEMIEIE) FURK 108 FEEE
R RIRIER R R R g B

PEAREAE BB ANTRIA) F=F
BT ERIREBRIEA | SLBK

o

- REF\EEERBEEE TFRAR

HEELESHE k 'BRANE
HibE AR MEIRIRERIRR

BEF_+—REFRREEEHR TRE
BAERE - RRBNER) ~ [RES
ERORBEEE | « TRESFHERSE

RESN\EFREREREMEMREER
ERBENERLBEBSHR

- Winner of

- Winner of

- Winner of

“Excellent performance” of
“2019 Micro-Insurance Competition”
by the Insurance Bureau, Financial

Supervisory Commission

- Winner of various awards by the Taiwan

Residential Earthquake Insurance Fund,
including at the Award Ceremony for
“Increasing non-borrowing cases for
residential earthquake basic insurance
and insurance coverage rate promotion
2018,” was awarded “Contribution
Award” - 4th Place, “Residential
earthquake insurance claims mechanism
simulation seminar and awards ceremony
2019”7 for “Written Premiums Award”
- 3rd place, and
Outstanding Performance Award”

“Disaster Evaluation
- 5th
Place honor.

- Winner of two silver awards by Taiwan

Insurance Excellent Performance Award
for “Customer Service Project Excellence
Award” and “Innovative Product

Planning Excellence Award.”

“Best Correspondence Office
Award - Pingtung Correspondence

Office,” “Best Channel Strategy
Award,” ,and “Best Professional Adviser
Award” of the “21th Insurance Faith,

Hope, and Love Award”

“Finance and Insurance
of the “8th Term
Most Desirable

Graduates Merit Prize”
Dragon Phoenix Award”
Non-Life Insurance Companies

. REENERR

FEREMERRESE
EEREBENERARESFE

HESERIGE 108 E3E MR
PEMEVRIREREEREIE &R
BRMFERAT °

RETEREENRBBXEFFEAG
Meafl/SEB S ERREF IVRREES
558 -

&

CCIAN X

- Winner of

“Finance and Insurance
Graduates Merit Prize” of the “9th Term
Dragon Phoenix Award” Most Desirable
Non-Life Insurance Companies

- Winner of the Good Performance Company

Award given by the Insurance Bureau,
Financial Supervisory Commission
promoting
Insurance Industry in Micro-Insurance
Operation” in 2019.

“Points of Attention to

- We were selected to be honored by

the Non-Life Insurance Association of
the Republic of China in the category
"Electronic Insurance Certificate Promotion
Activities for Compulsory Auto Liability
Insurance--Short Film."

| BB ERE

CERES =

RS RREY
BRI ER AT EE S

ERBEEER IRE
CE S

RESNEZERE ST AR
BitREHR) SERK TRREE
BHREER) RER

RESEERER 1110 FEMER

e MEREBEEENEE KK
n\ﬁ %ﬁ | 7%
RESEGRRER [MREERERS

HHEAT N SR (1B IEFE LR 4T
W IR 2 R IR P m S 5T

- Winner of

“Finance and Insurance
Graduates Merit Prize” of the “10th
Term Dragon Phoenix Award” Most
Desirable Non-Life Insurance Companies

- Winner of "Best Professional Advisor

Award" in the 23rd Faith, Hope and Love
Awards of Insurance

- Winner of the Golden Award of the

"Micro Insurance Promotion Excellence
Award" and Silver Award of the "Risk
Management Project Planning Award”
at the 9th Taiwan Insurance Excellence
Awards

- Winner of Micro Insurance Promotion

Excellence and Sustainable Care Award
by the Insurance Bureau of the Financial
Supervisory Commission at the “2021
Microinsurance Competition”

- Winner of "Insurance Industry Award for

Relief or Assistance Measures in Response
to the Pandemic" by the Insurance Bureau
of the Financial Supervisory Commission
for the promotion of relief and pandemic
prevention insurance products.
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2022
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- Winner of

“Finance and Insurance
of the “11th Term
Dragon Phoenix Award” Most Desirable

Graduates Merit Prize”

Non-Life Insurance Companies

- Winner of "Best Professional Advisor

Award" in the 24rd Faith, Hope and Love
Awards of Insurance

- Won the Outstanding Award in the "Digital

Innovation Award" in the 2nd Commercial
Times Digital Financial Awards

- Won the Microinsurance Business Merit

Award and Mental and Physical Disability

Care Award by the Insurance Bureau of the

Financial Supervisory Commission at the
“2022 Micro-insurance Competition”

A RINES S

Our Awards

KRB 112 4

RE [RRERE MERBRIEBEE
REENERAT+FHE

- REF_+HhERBREEEHR IRE
HEEMR
REFTEZEFRREIHE An
BERGEFWE) k RERSTE
HhE SR ESEK

- REQERBMERNBRAR (SGS)

[SGS B RE S - RLEREAS
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REMEE AN SEKEERNTEES
TEM TCSA BB P EKER Tt
HEeEHEE

- Won the

- Won the

- Received the

“Dragon Phoenix Award” Most
Desirable Property and Casual-ty Insurance
Companies of Finance and Insurance
Graduates as the Champion of the Decade.

“Best Professional Consultant
Award” of the 25th Faith, Hope & Love
Awards of Insurance

- Won the double gold award of “Excellence

in Charity Project Planning “ and
” Excellence in Policyholder Service Project
Planning”

Excellence Awards

of the 10th Taiwan Insurance

“SGS Information
Governance Excellence Award-Privacy
and Personal Information Management
Excellence Award” from SGS Taiwan Ltd.

(SGS)

- Received the TCSA Taiwan Corporate

- BRI BUFIRIG (R

C RES+NE

KRB 113 4

2024

B 2024 (RIRFEBR S RIEE X
FTRETNERRBIFEE

ES MEFHE
Bt ERGORETEZENE
A |

RBEEEE TRE
BXPBR - TREENRRE &8
B TRETEEMEE) BE

- BRIE 2024 SHMRIRETLL T=fit g

NmtE) ~ TSHRBEER kT2
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HEF 2] EERRBEELE TRE
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- Received the 2024 Dragon Phoenix Award
Most Desirable Property and Casualty
Insurance Companies of Finance and

Insurance Graduates Excellence Award

- Received the

and Organizations”
Government’
Department

- Received the Merit Award for

"Best Communication Office," and the Merit
Award for "Best Social Responsibility” at the
26th Faith, Hope & Love Awards of Insurance.

- Received the "Excellence in Social Welfare
Award," the "Excellence in Risk Management

Award,"

Innovation Award" at the 2024 Insurance

Excellence Awards.

“Excellence in Promoting
Green Procurement for Private Enterprises
Award from Taipei City
s Environmental Protection

"Best
Professional Consultant,” the Merit Award for

and the "Excellence in Product

Sustainability Award “Leader of Social
Inclusion” by Taiwan Institute for
Sustainable Energy

- RESERER 112 EEMEF
B ﬁigj HELRR TS AE B IR KB
Eafbehs

_|.

- Received three awards in the "Best Product

- REFNE IERREMUSRE [
URRFSBELL

Category" and one award in the "Most
Popular Brand Category" at the 21st National

- Won the Microinsurance Business Merit
Brand Yushan Awards.

Award and Sustainability Care Award by
the Insurance Bureau of the Financial
“2023

EMEIEAN S XERERTE S
f‘;ﬂ‘%@_#ﬁ TCSA oK@ KE
WER (SRR ) 5L

- Received the Outstanding Award in
the "Digital Services Award" in the 4th
Commercial Times Digital Financial Awards

Supervisory Commission at the
Microinsurance Competition”

- Received the Bronze Award in the
"Sustainability Report Category (Finance
and Insurance Industry)" at the TCSA Taiwan
Corporate Sustainability Awards organized by
the Taiwan Institute for Sustainable Energy.
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(114) W75 24002467 5%

To Chung Kuo Insurance Company, Limited

We have audited the accompanying balance sheets
of Chung Kuo Insurance Company, Limited (the

“Company” ) as at December 31, 2024 and 2023, and
the related statements of comprehensive income, of
changes in equity and of cash flows for the years then
ended, and notes to the financial statements, including a

summary of significant accounting policies.

In our opinion, the accompanying financial statements
present fairly, in all material respects, the financial
position of the Company as at December 31, 2024 and
2023, and its financial performance and its cash flows
for the years then ended in accordance with the “Rules
for the Preparation of Financial Reports by Insurance
Institutions” and the International Financial Reporting
Standards, International Accounting Standards, IFRIC
Interpretations, and SIC Interpretations that came
into effect as endorsed by the Financial Supervisory

Commission.
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We conducted our audits in accordance with the
Regulations Governing Financial Statement Audit and
Attestation Engagements of Certified Public Accountants
and Standards on Auditing of the Republic of China.
Our responsibilities under those standards are further
described in the Auditor’ s Responsibilities for the Audit
of the Financial Statements section of our report. We
are independent of the Company in accordance with
the Norm of Professional Ethics for Certified Public
Accountant of the Republic of China, and we have
fulfilled our other ethical responsibilities in accordance
with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate

to provide a basis for our opinion.

Key audit matters are those matters that, in our
professional judgment, were of most significance in our
audit of the financial statements of the current period.
These matters were addressed in the context of our audit
of the financial statements as a whole and, in forming
our opinion thereon, we do not provide a separate

opinion on these matters.

Key audit matters for the company’ s 2024 financial

statements are stated as follow:
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Claims reserve and ceded claims reserve

EEIA:PA Description

ERBERER (SBFRAKBFRE) 2G5 HR
sAsrfisEl® (Z+N\ ) BREFEE (S2H ) (=
Sz gt st B ZAEEMFFNER S
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For the accounting policy for claims reserve (including
those prior to and after reinsurance), please refer to Note
4(28) of the financial statements; for critical accounting
estimates and assumption uncertainty of claims reserve
(included ceded reserves), please refer to Note 5 of
the financial statements; for details on claims reserve
(including ceded reserves), please refer to Note 6(13) of

the financial statements.

The Company’ s claims reserve (including ceded
reserves) uses the loss development triangle to estimate
the reasonable amount of ultimate claims according to
the Actuarial Department’ s historical claim experience
and expenses by insurance type. As of December 31,
2024, the Company’ s claims reserve and ceded claims
reserve was $6,122,768 thousand and $2,859,478
thousand, respectively. Because the calculation
method and assumptions for claims reserve involve the
professional judgment of management, and because
claims reserve is material to the financial statements, we
have thus included the estimation of claims reserve and

ceded claims reserve as a key audit matter in our audit.
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FEFEZ E1ZF25 How our audit addressed the matter
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The procedures that we have conducted in response
to specific aspects of the above-mentioned key audit

matter are summarized as follows:

1.0btained an understanding and assessed related
policies, internal controls and processing procedures
for the calculation of the Company’ s claims reserves
(included ceded reserves). Also, on a sampling basis
tested the effectiveness of internal controls for

provisions.

2.Sampled and inspected whether there were differences
between the numbers referred to claims reserves
(including those prior to and after reinsurance) and
carrying amount in order to confirm the accuracy and

completeness.

3.Used the work of actuarial specialists to assists us in
assessing the reasonableness of the claims reserves
(including those prior to and after reinsurance). This

included the following procedures:

(1)Sampled and inspected the reasonableness of

method used in the estimation of claims reserves;

(2)Sampled and inspected how provision were
calculated to ensure the accuracy of Company’ s

contributed provision.

4.Sampled and inspected significant reported but not
paid cases to assess the reasonableness of the estimated

amount.
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Impairment assessment of claims recoverable from
reinsur-ers and due from reinsurers and ceding companies

ERIE:REA Description
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For the accounting policy of impairment assessment
of claims recoverable from reinsurers and due from
reinsurers and ceding companies, please refer to
Note 4(24); for accounting estimates and assumption
uncertainty of claims recoverable from reinsurers and
due from reinsurers and ceding companies, please
refer to Note 5; for details on claims recoverable
from reinsurers and due from reinsurers and ceding

companies, please refer Note 6(13) and Note 14(8).

The company’ s impairment of claims recoverable
from reinsurers and due from reinsurers and ceding
companies is assessed in accordance with IFRS 4,

‘Insurance contracts’ and taken into consideration the
relevant requirements under the Guidelines for Handling
Assessment of Assets, Loans Overdue, Receivable on
Demand and Bad Debts by Insurance Enterprises. The
management primarily considered objective evidence
and reasonable and supportable information about
past events and current conditions and also took into
consideration the relevant laws and regulations on
provisions for allowance for bad debts to measure
the provisions for impairment of claims recoverable
from reinsurers and due from reinsurers and ceding
companies. As of December 31, 2024, the company’ s
allowance for impairment of claims recoverable
from reinsurers and due from reinsurers and ceding
companies was $2,495,017 thousand. Since the amount
of impairment of claims recoverable from reinsurers
and due from reinsurers and ceding companies was
material and the calculation method and assumptions
involve the professional judgment of management and
contain a high degree of uncertainty, we have included
the impairment assessment of claims recoverable
from reinsurers and due from reinsurers and ceding

companies as one of the key audit matters in our audit.
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EfE 2 &E 12K How our audit addressed the matter
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We performed the following audit procedures on the key

audit matter described above:

1.0btained an understanding and assessed related
policies, internal controls and processing procedures
for the impairment assessment of claims recoverable
from reinsurers and due from reinsurers and ceding
companies. Also, on a sampling basis tested the
effectiveness of internal controls for the calculation of

impairment.

2.Sampled and inspected whether there were differences
between the numbers referred to claims recoverable
from reinsurers and due from reinsurers and ceding
companies and the carrying amount in order to confirm

the accuracy and completeness.

3.0btained the reasonableness of information considered
by the management to support the objective evidence
of impairment and assessed the reasonableness of
significant parameters such as the ceded reinsurance

ratio, credit rating of reinsurers and recovery ratio.
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Responsibilities of management and those charged
with governance for the financial statements

EEREZEEFRERBRARREVHZRSHNER
BERTHMEEEEZE R I &R ENZERE
MBREED - BRGHER EERBEAS
MRAEREZMHREK > BMFEMBERERR
NEMZVERNEER > UWERMBHRRRESR
BARBEYERZERNTERE -

REHRMBERRE > EEBEZEETEENG
KEEVMREBRDABRABDEBEEZRES 18
FEERZBE  UREBESEGHER KA
SRIFEEREEBEBREINEENRERNAERA
BIEFIEER > HRBENERIEBRBRAT
ZHMBGE -

KEEVMFRBROHBERABDZEEEM (FER
AN) BEEEMBREREZERE -

Management is responsible for the preparation and fair
presentation of the financial statements in accordance
with the “Rules for the Preparation of Financial Reports
by Insurance Institutions” and the International
Financial Reporting Standards, International Accounting
Standards, IFRIC Interpretations, and SIC Interpretations
that came into effect as endorsed by the Financial
Supervisory Commission, and for such internal control
as management determines is necessary to enable the
preparation of financial statements that are free from

material misstatement, whether due to fraud or error.

In preparing the financial statements, management is
responsible for assessing the Company’ s ability to
continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going
concern basis of accounting unless management either
intends to liquidate the Company or to cease operations,

or has no realistic alternative but to do so.

Those charged with governance, including supervisors,
are responsible for overseeing the Company’ s financial

reporting process.

MBI

Financial report
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Auditor’ sresponsibilities for the audit

of the financial state-ments

AESMERMBREZBN  GHMBRE
%ﬂ%%%ﬁﬁ%ﬁ?%%ﬁﬁa%ﬁZiﬁK%%

SHERE > THAERERE -  aERERF
SEEE > ERRAERBEBESERATZER
ITREEAFRBVEREHMBERRFEZEAFE
RE FAEREFAEEANFENER - NAE
REZEHCENERH TS ERBARTEYH
BREBEMEZEBERR > AIRRBAEAERKX
o

FEFEMKIRPERBEFERNERT > ERE
FHET R ERIREE - AGEHEITAIT FHIIF :

1. HeR L 5F i B B R B A I 57 P ol 88 ZﬁZEk
FERERR ; BTGz ARRS RRIT
ZHABHER ; LEISBHAREY] 2 EZEEBIUE
RERBRZER -ABEIEIRILHE BE

BER - FTESPAXHEBASIES » SREH
ERANFHEZEAFTEREZARSRER N
R o

2. HABEZMEBZ A IEGRSOEZBEE > DL
R ERBERTEEZEZER > EHBIEHR
REEMFRBRNDEBRATDAIMER 2 BRER
TER

Our objectives are to obtain reasonable assurance
about whether the financial statements as a whole
are free from material misstatement, whether due to
fraud or error, and to issue an auditor’ s report that
includes our opinion. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit
conducted in accordance with the Standards on Auditing
of the Republic of China will always detect a material
misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users

taken on the basis of these financial statements.

As part of an audit in accordance with the Standards
on Auditing of the Republic of China, we exercise
professional judgment and professional skepticism

throughout the audit. We also:

1.Identify and assess the risks of material misstatement
of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient
and appropriate to provide a basis for our opinion. The
risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of

internal control.

2.0btain an understanding of internal control relevant
to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of

the Company’ s internal control.
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3.Evaluate the appropriateness of accounting policies
used and the reasonableness of accounting estimates

and related disclosures made by management.

4.Conclude on the appropriateness of management’ s
use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions
that may cast significant doubt on the Company’ s
ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to
draw attention in our auditor’ s report to the related
disclosures in the financial statements or, if such
disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained
up to the date of our auditor’ s report. However, future
events or conditions may cause the Company to cease to

continue as a going concern.

5.Evaluate the overall presentation, structure and
content of the financial statements, including the
disclosures, and whether the financial statements
represent the underlying transactions and events in a

manner that achieves fair presentation.

6.0btain sufficient appropriate audit evidence regarding
the financial information of the entities or business
activities within the Company to express an opinion
on the financial statements. We are responsible for the
direction, supervision, and performance of the company
audit. We remain solely responsible for our audit

opinion.
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We communicate with those charged with governance
regarding, among other matters, the planned scope
and timing of the audit and significant audit findings,
including any significant deficiencies in internal control

that we identify during our audit.

From the matters communicated with those charged
with governance, we determine those matters that
were of most significance in the audit of the financial
statements of the current period and are therefore the
key audit matters. We describe these matters in our
auditor’ s report unless law or regulation precludes
public disclosure about the matter or when, in extremely
rare circumstances, we determine that a matter should
not be communicated in our report because the
adverse consequences of doing so would reasonably be
expected to outweigh the public interest benefits of such

communication.
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BEBER Balance Sheets

KRB 11348 112412 H 31 Hik
For the Year Ended December 31, 2024 AND 2023

HH 113 4

Items 2024
Am: ASSETS

BERNEBRE 3,496,384

Cash and cash equivalents

FEWRKIE 1,288,427

Receivables

AW B E E 6,849

Current tax assets

Assets classified as held for sale

3% HE A T S B i
CEmER 113,723

Financial assets at fair value through
profit or loss

2 HAl R S TR AR R T
(B i i 2 SR E A 355,530

Financial assets at fair value through other
comprehensive income

T4 12 BRAS 1 Fe 2 S R

Financial assets at amortised cost

R RE R TR 2 & 16,170

Investments accounted for using
equity method

3,135,875

if o prEW
Unit : NT$1,000

112 4¢
2023

2,583,993

666,983

5,689

65,237

370,035

3,313,022

20,585

JHH

Items

8 P REE

Right-of-use assets

SRR AT

Investment property

HORBE SR E E

Reinsurance assets

ANB) 7 B s i

Property and equipment

Intangible assets

BIE P B E

Deferred tax assets

HoAth & A

Other assets

H e

Total Assets

MBI

Financial report

113 4¢

2024

26,515

267,276

14,846,172

775,857

85,783

151,930

1,117,285

25,683,776

2024 F JKEIRIEEIR | 2024 Annual Report

58 ) KBEMERBAERAT — 59

112 4¢
2023

27,556

272,144

13,846,853

786,745

93,677

187,765

1,200,186

23,440,470




KRB 1134k 1124£ 12 A 31 Hik

For the Year Ended December 31, 2024 AND 2023

B 2R
Unit : NT$1,000

MBI

Financial report

WH 113 4 112 4 JHH 113 4 112 4
Items 2024 2023 Items 2024 2023
£ il B4 LIABILITIES AND EQUITY Rk
Capital
S AU 6,37 ST A 4,500,000 5,333,500
Common stock
J;Eh;a»klﬁ 1,927,010 1,604,727 G AR 2,690,632 2,690,632
A Capital surplus
PR i 96,255 6,445
- | | BT
Retained earnings
ﬁﬁﬁﬁfﬁ - 12,371,807 10,701,095 R BB i )
Insurance liabilities I e sorve
£ 5 e i 47,888 75,843 R PR AN 3,238,395 2,918,796
Provisions Special reserve
Ao BT B (1,213,934) (6,650,298)
fHE & 26, 787 27’ 745 Undistributed earnings
Lease liabilities
ot 367,173 250,906
Other equity interest
MRS 731,763 105,349 .
Other liabilities R nast 9.582.266 4.543.536
Total Equity
T%?jf!biﬁes 16,101,510 18,896,954 B8 R past 25,683,776 23,440,470

Total Liabilities and Equity
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(75185 K Statements of Comprehensive Income

KRB 1134k 1124£ 12 A 31 Hik

For the Year Ended December 31, 2024 AND 2023

B 2R
Unit : NT$1,000

HH 113 4 112 4 JHH 113 4 112 4
Items 2024 2023 Items 2024 2023
WA Operating Revenues RS

Net of Investment Gain or Loss

wHRER A 11,024,141 9,763,583

Written premiums , ’ ’ ’ Iil"!;?;ft&ii\ome 134’ 315 1 15’ 923

VS N 832,754 786,917 - .

Reinsurance premiums ’ , é@%ﬁﬁﬁﬁﬁ%{%@gz
SR B L AR 1,965 799

ﬁﬁu&}\ 11.856.895 10.550.500 Gain on financial assets or liabilities at fair

S s [ncome value through profit or loss

. 20 AR B TH AT B T EAE

B R 77 il

. I—— L SR k2 G A B 14,916 13,848
Realized gains on financial assets at fair value

] through other comprehensive income

P < A T ) O 2 YO i 0 R (234,150) (124,503) B

Less: Net changes in unearned *ﬁéﬁq *ﬁfﬁi(ﬁﬁ‘%’ﬁﬂz Eﬁ%ﬁ%

premium reserve &{‘:‘?ﬁjﬁﬁZ{ﬁ%ﬁ 463 877
Share of gains of associates accounted

. for using equity method

F S IR BN 5,848,763 5,285,591

Retention Earned Premium Income ﬁ@}ﬁ = 14,668 12
Foreign exchange losses

?‘%‘.ﬂiff"”& y 756,427 730,279 HeE A B A & 32,532 27,939

ommission on reinsurance cede R n e <tment property
v N e oY, 3 =N
TR A 51,633 46,384 b R R e B 1,308 1,948

Handling fee revenue

Gains (losses) upon reclassification of
applying overlay approach
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B 2R
Unit : NT$1,000

KRB 113 4k 1124 12 A 31 Hik
For the Year Ended December 31, 2024 AND 2023

WH 113 4 112 4 JHH 113 4 112 4
Items 2024 2023 Items 2024 2023
5 R RA
BTt 2 B B 561 168 Operaing Costs
N| P N
E&xp:’?iﬂjejdﬁ; losses and reversal PRb ok S 1 (4’749’304) (11’544’391)
on investments Claims expenditures
N TCE SN 21.676 1.443 Dok - FE o P PR Rk B ) 1,950,882 5,654,566
Other operating revenues ¢ ? Less: Reinsurance claims recovery
£ 9N H 6,879,227 6,225,241 F 18 DR Bk iAo (2,798,422) (5,889,825)
Total Operating Revenues Retention Claim Expenditures
Lt £t P £ i 1552 ) (453,908) 2,339,213
Net changes in other insurance liabilities
¥ (1,387,802) (1,314,671)
Commission expenses
FHE (118,586) (131,580)
Handling fee
i (68,168) (153,337)
nterest expense
FL{th %% S A (28,171) (29,210)
Other operating costs
B A T (4,855,057) (5,179,410)
Total Operating Cost

4 D SEEMRBRAERAS
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KRB 1134k 1124£ 12 A 31 Hik

For the Year Ended December 31, 2024 AND 2023

JHH

Items

BREM
Total Operating Expenses

= i Ee

Operating Income

=E IO SR

Non-operating income
and expenses

e 12 ie BV BT 18 £
(Loss) profit from continuing
operations before tax

Pt la (N )

Income tax benefit (expense)

A

Net (Loss) Income

113 4§

2024

(1,637,392)

(40,509)

412,014

B 2R
Unit : NT$1,000

112 4¢
2023

(3,816,634)

(2,770,803)

99,961

(2,670,842)

1,203,968

(1,466,874)
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JHH 113 4
Items 2024
HAhd & 1H &

Other Comprehensive Income

AT H AR S HH & 126,716

Total other comprehensive income
(loss) for the year, net of tax

AJU1 A TR AR AR 538,730

Total Comprehensive Income
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DB RE

Branch name

FELEEA

Principal managerial officer

S

Detailed information

ZERRTE
Sanchung
Branch Office

EPIEHE
Kinmen
Correspondence Office

PR G
Xinzhuang
Correspondence Office

MRS ATR
Chengdong
Branch Office

BHRBEAE
Luotung
Correspondence Office

=9 (s VN
Taipei
Branch Office

&rimseE
Shuanghc
Correspondence Office
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ER #5782 K18
Si Cyuan Ciou

dROKE& EME
Shui Lo Chang

fRZESE FF
Yen-Chu Chen

FRERE K18
C.C.Chen

MEE 1T
T.S. Lin

EEL 8

Yu Fen La

JEIESR F1E
Cheng-Ming Wang

24162 AT =FEEEMGHE=F 192 5% 4 1&

4F, No.192, Sec. 3, Chongyang Rd., Sanchong
Dist., New Taipei City 24162, Taiwan

Phone: (02) 2986-0505
Fax: (02) 2986-9191

89345 HFIMEIMAICATEE 44 5% 1 18

1F, No.44, Guanggian Rd., Jincheng
Township, Kinmen County 89345, Taiwan

Phone: (082) 325-329
Fax: (082) 328-139

24249 FAEHMEHEERER K 95K 11 12

11F, No.9, Sec. 2, Zhonghua Rd., Xinzhuang
Dist., New Taipei City 24249, Taiwan

Phone: (02)2998-8789
Fax: (02)2998-8989

10457 it L@ R R — & 88 5% 15 18

15F, No.88, Sec. 2, Nanjing E. Rd.,
Zhongshan Dist., Taipei City 10457, Taiwan

Phone: (02) 2571-5558
Fax: (02) 2571-7568

26548 H R ARRERIEILE 50 5% 4 12

4F, No.50, Zhongzheng N. Rd., Luodong
Township, Yilan County 26548, Taiwan

Phone: (03) 955-0546
Fax: (03) 957-5468

22041 #IEHIRIBE XCEE — R 266 5% 6 12

6F, N0.266, Sec. 1, Wenhua Rd., Bangiao
Dist., New Taipei City 22041, Taiwan

Phone: (02) 2250-0790
Fax: (02) 2259-3622

23447 FHIEH KA @R AER 345 5% 18 18

18F., No. 345, Zhonghe Rd., Yonghe Dist.,
New Taipei City 23447 , Taiwan

Phone: (02) 2915-1788
Fax: (02) 2915-1718

DB EE

Branch name

FEEEA

Principal managerial officer

B g2k
Appendix

B

Detailed information

EEDATE
Xinyi
Branch Office

Bk K18
Yi Chien Sun

11575 et BE B ERENKR 219821825

2F-5, No.21, Sec. 6, Zhongxiao E. Rd., Nangang
Dist., Taipei City 11575, Taiwan

Phone: (02) 2785-6936
Fax: (02) 2785-7009

Biz@EE
Keelung
Correspondence Office

PRIZREE F1F
Chien-Kuo Chen

20145 EEHEREE—K 150 58 5 12

5F, No.150, Xin 1st Rd., Xinyi Dist.,
Keelung City 20145, Taiwan

Phone: (02) 2425-8531
Fax: (02) 2425-7881

HESAE
Taoyuan
Branch Office

F
ot
sk
A
s

33045 tkEITHHKE @ IER 1223 5% 6 18

6F, N0.1223, Zhongzheng Rd., Taoyuan
Dist., Taoyuan City 33045, Taiwan

Phone: (03) 316-3022
Fax: (03) 356-0551

rhiEiEE R
Chungli
Correspondence Office

F{EE £

Chia-Hsuan Li

32044 KETHHIRE AR 7 5% 9 128

9F, No.7, Xinming Rd., Zhongli Dist.,
Taoyuan City 32044, Taiwan

Phone: (03) 495-3425
Fax: (03) 493-9801

I8 M s /AT
Hsinchu
Branch Office

=AM KR

Jhih Syong Huang

30054 T HIL@RAR K 110 5% 8 12

8F, No.110, Sec. 2, Dongda Rd., North
Dist., Hsinchu City 30054, Taiwan

Phone: (03) 531-6666
Fax: (03) 542-3748

[EESGE
Miaoli
Correspondence Office

PRANE F1E
Shu-Huei Chen

360008 WEEMILZRHA 119 5%

No. 119, Bei'an St., Miaoli City, Miaoli
County 360008, Taiwan

Phone: (037) 368-738
Fax: (037) 368-727

[=haabs VA
Taichung
Branch Office

EXE #HE
George Wang

40041 e ERER 21658 7182 1

7F-1, No.216, Minquan Rd., West Dist.,
Taichung City 40041, Taiwan

Phone: (04) 2223-5004
Fax: (04) 2222-4377
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DB EE

Branch name

FELEA

Principal managerial officer

sFAAE

Detailed information

SRiE e
Fengyuan
Correspondence Office

I EEEEE
Shalu
Correspondence Office

KEi@HEE
Dali
Correspondence Office

A v /NG
Changhua
Branch Office

BB eE
Tsaotun
Correspondence Office

BEARE
Tainan
Branch Office

KRB R
Yongkang
Correspondence Office

BvavGEil -
Touliu
Correspondence Office

70 D SEEMRBRAERAS

e e —

BLTE £
Shih Ching Yang

FRimta E£1E
Jui Chen Chen

=EE EME
Yun Hui Huang

FRIEF 4518
C. N. Chen

HikE £

Mao-Yao Huang

B KE
Wen-Jung Tsai

REE8 £
Jacky Wu

FRE T
Jung-Hui Li

42052 GHHEREESEE 2 5% 218

2F, No.2, Fengnan St., Fengyuan Dist., Taichung
City 42052, Taiwan

Phone: (04) 2531-5633
Fax: (04) 2531-5660

43344 eV EEE P ER T 438 57 1-3 12
1-3F, No.438, Sec. 2, Zhonghua Rd., Shalu
Dist., Taichung City 43344, Taiwan

Phone: (04) 2663-3511
Fax: (04) 2663-3677

41271 @R AKEE IR 1 B 298-3 5% 4 12

4F, N0.298-3, Sec. 1, Zhongxing Rd., Dali
Dist., Taichung City 41271, Taiwan

Phone: (04) 2493-1500
Fax: (04) 2493-1522

50056 FAEHHERR 369586182 1

6F-1, No.369, Zhonghua W. Rd., Changhua
City 50056, Taiwan

Phone: (04) 762-5888
Fax: (04) 762-5877

54261 FIRMMEHIEKN TR —E 425 5% 318

3F, No.425, Sec. 1, Taiping Rd., Caotun
Township, Nantou County 54261, Taiwan

Phone: (049) 239-1325
Fax: (049) 239-1323

70142 G HRERFE—FR 358 5% 12 18

12F, No.358, Sec. 1, Dongmen Rd., East
Dist., Tainan City 70142, Taiwan

Phone: (06) 235-2346
Fax: (06) 235-2018

71076 BRaTKBE XK =FR 375 5%

No.375, Sec. 3, Yongda Rd., Yongkang
Dist., Tainan City 71076, Taiwan

Phone: (06) 202-9111
Fax: (06) 202-9555

64041 EMMHE T LB 155418

4F, No.1, Shanghai Rd., Douliu City, Yunlin
County 64041, Taiwan

Phone: (05) 537-3535
Fax: (05)537-0505

DB EE

Branch name

FEEEA

Principal managerial officer

sFAE

Detailed information

=RENEE
Chiayi
Correspondence Office

IR EE
Fu-Yuan Chiang

60045 =& M REICE 381 5% 818

8F, No.381, Wufeng N. Rd., Chiayi City 60045,
Taiwan

Phone: (05) 276-8811
Fax: (05) 276-8821

SR AT
Kaohsiung
Branch Office

MFIE 1751

Areo Lin

80147 B HAIEEHRIEME 235 57 7 1&

TF, No.235, Zhongzheng 4th Rd., Qianjin
Dist., Kaohsiung City 80147, Taiwan

Phone: (07) 251-9090
Fax: (07) 251-0606

L@ R B
Gangshan
Correspondence Office

=\ EE

Hsiao Lan Chiang

820116 S LE S LIEES 176 5% 2 18

2F,No.176, Zhongshan N. Rd., Gangshan
Dist., Kaohsiung City 820116, Taiwan

Phone: (07) 623-4608
Fax: (07) 623-5096

RRENE
Pingtung
Correspondence Office

gafkEl E1E
T.S. Yen

90062 RERMFERT H AR 450 5% 11182 2

11F-2, No.450, Ziyou Rd., Pingtung City,
Pingtung County 90062, Taiwan

Phone: (08)736-4813
Fax: (08) 737-2285

RBIBME
Donggang
Correspondence Office

RS £E

Daniel Chen

92849 FRMHRBHENER R 315K 118

1F, No.315, Sec. 1, Guangfu Rd., Donggang
Township, Pingtung County 92849, Taiwan

Phone: (08) 835-3456
Fax: (08) 832-4789

TEED AT
Hualien
Branch Office

FHRE K&

Chao-Hsien Li

97048 TEEMIEET QE K 26 5% 3 18

3F, No.26, Gongyuan Rd., Hualien City,
Hualien County 97048, Taiwan

Phone: (03) 833-4703
Fax: (03) 833-2545

=L SGE
Taitung
Correspondence Office

aEE EF
Chun-Mei Gu

95054 RERMIEREE 159 Z 2 5% 2 1&
2F, No.159-2, Zhengqi Rd., Taitung City
95054, Taiwan

Phone: (089) 328-947
Fax: (089) 330-184
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=~ R EEREEE S+ An Overview of Mega Holding Group =~ A ulEIE I Donations from the Company

BKE 113 4¢ AL %o
2024 Unit : NT$
PR 5 B8 [ (K]t date IREE £ EE

Donation recipients Overview of reasons for donation Donation amount

EXERTE ik

Company Name Address

10058 GitHREEBERE T 123 58

No.123, Sec. 2, Zhongxiao E. Rd., Zhongzheng Dist., Taipei City
10058, Taiwan

REZRERRDERAE
Mega Financial Holding Co., Ltd.

BREKSEVREROBERABDEETLIE 113 FH
TEBER -

Donation to the Corporate Union of Chung
Kuo Insurance Company Limited for its 2024
executive expenses

HKREEMRERHBER
REIEETSE
Corporate Union of

60,000

KREEMRBRHNBRAR
Chung Kuo Insurance Co., Ltd.

REERERIRITRDBIRAE

Mega International Commercial Bank

REFFRNBIRAR
Mega Securities Co., Ltd.

HKEESETRRHNERAT
Mega Bills Finance Co., Ltd.

REBEEERRNBIRAE
Mega Asset Management Co., Ltd.

IKERIERERMNERAR
Mega Venture Capital Co., Ltd.

REBREFREEERNARAR
Mega International Investment
Trust Co., Ltd.

) KEEMERBAERAR

10044 EmAPEEKS#H—E 58 5%
No.58, Sec. 1, Wuchang St., Zhongzheng Dist., Taipei City
10044, Taiwan

10424 S3bmHRILEFMHER 100 57
No0.100, Jilin Rd., Zhongshan Dist., Taipei City 10424, Taiwan

10058 AitmHIE&BERE L 95 %

No.95, Sec. 2, Zhongxiao E. Rd., Zhongzheng Dist., Taipei City
10058, Taiwan

10009 BRIt HIEE &R 91 5 2~5 12
2~5F, No.91, Hengyang Rd., Zhongzheng Dist., Taipei City
10009, Taiwan

10009 Bt IEE&RFER 91 5% 6 18
6 F, No.91, Hengyang Rd., Zhongzheng Dist., Taipei City 10009,
Taiwan

10009 GitmHIEE#FZE 91 58 7 12

7 F, No.91, Hengyang Rd., Zhongzheng Dist., Taipei City 10009,
Taiwan

10547 AItHM LB EERILE 167 5% 17 12

17F, No.167, Fuxing N. Rd., Songshan Dist., Taipei City 10547,
Taiwan

Chung Kuo Insurance
Company Limited

MEEANEZESESS
Mega Charity Foundation

RESEBRARNHHVEEANKEEEESS
FEED I3 FRBER > HABELELS
BfE-

In cooperation with the financial
holding parent company, the Company
assisted the Mega Charity Foundation
in continuously promoting various
initiatives in 2024, jointly fulfilling
corporate social responsibility.

JEE BRI (DB R AT A
FRETE

Mega Financial Holding Company
Limited and the labor unions

of its subsidiaries

BEKEEMERRNBERATNETFATNIY
113 FEEHER

Donated the 2024 administrative expenses
to Mega Financial Holding Company
Limited and the labor unions of its
subsidiaries.

HEIZARKESS
Taiwan Foundation for
Disaster Relief

HEEATRHRERBFRDITEESTHED
UERCEHERE-

Together with the financial holding parent
company, the Company participated in the
government’ s fundraising campaign for
Hualien disaster relief to fulfill corporate
social responsibility.

HEEAZET
EEEIRBES

Chiayi City Duke Fuan
Charity Association

WSS EAE - HE THERER B o

Assist disadvantaged groups and promote
"micro-insurance" donations

Wit M ERERKERE
e

Indigenous Peoples

Care Association, Shulin
District, New Taipei City

BB ERE > HE THMERE B e

Assist disadvantaged groups and promote
"micro-insurance" donations

TEEREEEA
Yuli Township Office,
Hualien County

RS EAE - HE THMERE B e

Assist disadvantaged groups and promote
"micro-insurance" donations

2024 F JKEIRIEEIR | 2024 Annual Report
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Appendix
KRB 113 4 L VAN TR 31 T KRB 113 4 AL EHT
2024 Unit : NT$ 2024 Unit : NT$

REHR RRE [R R Bttt tRRE 2R REHR $R B IR (I ARkt tREE 2R

Donation recipients Overview of reasons for donation Donation amount Donation recipients Overview of reasons for donation Donation amount
TEEHRERNARR HBNSRERS - B THERRR) B o 19.723 B EEAFIETH AT &1 MIERY  RESHRBNHELEEE  SR0% 50.000
. . . Assist disadvantaged groups and promote ) WP HEEE - )
Fuli TOWHShIp Offlce, "micro-insurance" donations EHRER Caring for the underprivileged, promoting an
Hualien County New Taipei C|ty Private age—frleqdly enylronment, and sypportlng
: ’ . community social-welfare organizations to
.............................................................................................................................................................................................................................................. Taiwan Catholic Nursing fulfill our corporate social responsibility.
Home
HEZASERBHENE HENSSSIEAR - B THELRIR) B o LTI
Vox Nativa Association Assist djsadvantaged groups and promote b
i ’ micro-insurance" donations HEEASESTEEIREES AENSS I EAN - ) [ATRIR, 15k o
Taiwan ¥ T aaeistdisadvantaged aipromot 206,460
Chiayi City Duke Fuan Charit S S A e BT ouPs and promote
.............................................................................................................................................................................................................................................. y y y micro-insurance” donations
Association
*LIE %A 2E R EE TR BRBEIE - 8 R BT IRV,
ﬁ%ﬁi’:ﬁ Assist disadvantaged groups and promote )
= "micro-insurance" donations s o e - = = 3135
= MIESE - RESRRBHHEHERE &
Down Syndrome ?ﬂ‘/fk%ﬁjtr-ﬁ*t\ln;%iiﬂ gﬂ:d:%?igﬁ’ff:’j K 50’000
Foundation R.O.C. RER Caring for the underprivileged, promoting
.............................................................................................................................................................................................................................................. New Taipei City Private ::p ; & ft'ifnrgi ecr;‘iqlt{’n :’n”i‘t’;r:o”c?“a‘i'_”v\fél?a”rg
this R I T ERAREEAE SRS BEIEN (SRR Taiwan Catholic Nursing Home orga?izationsbtlo fulfiil our corporate
EYEEE S RLEBESFOEER Ei sy E e B social responsibility.
=RE e BEHFAGDEE) > URPHBERESF2TFTR 100,000
CEYN- B RS R o
_li The Association raised funds for the “Financial
The N?n.Llfe Insurance Industry Education Public Welfare Fund” from
Association of the ROC the Taiwan Financial Services Roundtable to

help disadvantaged students com-plete their
education and promote financial literacy.

1EiERR TR AR HENSS B EAE - #E MMERIE B e 43 3 5 8
Ruisui T hi Assist disadvantaged groups and promote )
uisul fownship "micro-insurance" donations

Office, Hualien County

EEREFEMENNEZE=E HENSS R E RS - B THE R BW] - 49 6 824
hiavi . Assist disadvantaged groups and promote )
Chiayi County Pu-Tzai-Ma "micro-insurance" donations

Micro-Altruism Charity Association

HEIZAGREtEERMNESE EBRSABBAEEY 3 0 0 0
Eden Social Welfare Foundation ¢ ?
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Chung Kuo Insurance

AoJtE FFEL

100445k PIEER S —ER585%
No.58, Sec. 1, Wuchang St., Zhongzheng
Dist., Taipei City 10044, Taiwan(R.O.C.)
Tel:886-2-2381-2727
24/ AR #5 5 #%:0800-053-588



